(regardless of hue) suggest that skin color among people of color is unlikely to be monotonically associated with experiences of racial discrimination. Supporting this hypothesis, studies show that socioeconomic gaps between African Americans or Mexican Americans with light skin and White Euro-Americans are far greater than socioeconomic gaps between African Americans or Mexican Americans with dark skin and those with light skin.'8 22 Second, power disparities inlherent in situations involving racial discrimination may affect strategies for handling anger, such that global approaches to handling anger may not provide an accurate guide for responses to unfair treatment.'-3 25 To our knowledge, no empirical studies have tested the assumption that public health research can use skin color and ways of handling anger as markers for, respectively, selfreported experiences of racial discrimination and responses to unfair treatment. Therefore, we conducted a methodological study to assess these associations in an economically heterogeneous population of young African American women and men. Drawing on our own prior investigations of racial discrimination and blood pressure2627 and ecosocial analyses of inequalities in health2829 and on related studies on skin tone stratification""'°a2 internalized oppression23 2' (which have found evidence of effect modification by social class and gender), we hypothesized that (1) darker skin color would be associated with socioeconomic depnrvation (especially among men), (2) 
Results
Fully 80% of the respondents reported having ever experienced racial discrimnination, and the number of situations in which respondents reported racial discrimination did not vary by skin color (Table 1) . Nor was skin color associated with reporting racial discrimination in 5 of the 7 specified situations (getting ajob, at work, getting housing, getting medical care, in public). Among men, however, lighter skin color was associated with reporting having experienced racial discrimination at school (regardless of class). By contrast, darker skin color was associated with increased reporting of racial discrimination from police or in the courts, but only among working-class respondents (regardless of gender). Specifically, the percentages of working-class respondents reporting this type of discrimination were, by skin color quartile (darkest to lightest), 52%, 45%, 35%, and 35% (test for trend: P= .001); among professional respondents, the corresponding percentages were 39%, 41%, 42%, and 37% (test for trend: P = .665).
Moderate associations existed between skin color and both gender and socioeconomic position. Among working-class women, the percentages in the darkest to lightest quartiles were 20%, 24%, 27%, and 29%. Corresponding values were 16%, 24%, 30%, and 30% for professional women; 38%, 29%, 19%, and 14% for working-class men; and 26%, 24%, 26%, and 24% for professional men. Thus, whereas working-class men were 1.4 times (95% CI = 1.2, 1.7) more likely than professional men to be in the darkest skin color quartile, working-class women were as likely as their professional counterparts to be in this quartile (RR = 1. 1, 95% CI = 1.0, 1.2). Darker skin color was also moderately associated with lower income and less education. Among men, 40% of those with an annual family income of less than $12 000 were in the darkest quintile, as compared with 26% among those with an income of $50 000 or more; the corresponding percentages for women were 22% and 11%. Similarly, 48% of the men with less than a high school education were in the darkest quintile, as compared with 29% ofthe men who had completed 4 or more years of college; for women, the corresponding percentages were 18% and 13%.
Associations between self-reported responses to unfair treatment and ways ofhandling anger were moderate and likewise varied by social class and gender ( Finally, social class and gender were also moderately associated with self-reported 
